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Police Negotiating Board for Scotland Agreement

1. The Official and Staff Sides of the Police Negotiating Board for Scotland (PNBS)
have reached agreement on the terms for a package of Family Friendly
provisions. Details are set out in the attached memorandum.

2. This PNBS agreement has been approved by Scottish Ministers. The Scottish
Police Authority now has the authority to implement this agreement*. In due
course, Scottish Ministers will make formal determinations.

3. Any enquiries about this circular should be addressed to the PNBS Secretariat at
PNBS@gov.scot, to the Official Side Secretary Tel. 020 7187 7341 or the Staff
Side Secretary Tel. 0300 303 0027. Enquiries to the Independent Secretariat
relating to the interpretation of this circular should be made in writing.

02 April 2025

* Police Negotiating Board for Scotland Circulars form a single numerical series.
Those which in themselves provide authority to implement an agreement carry the
serial number alone, while those which are advisory are designated as such after the
serial number.



Memorandum

The Official and Staff Sides of the PNBS have reached agreement on the following
Family Friendly provisions.

©)

To enhance the statutory neonatal care leave and pay and this will:

be available to parents of babies born on or after 6 April 2025 at the
occupational (full) pay rate.

provide for a minimum of one week and maximum of 12 weeks’
occupational (full) pay and leave dependent on how long the baby remains
in neonatal care.

relate to babies who receive neonatal care for at least seven consecutive
days within the first 28 days of life. Neonatal care covers medical care
both in hospital or elsewhere if it follows a period in hospital, and involves
ongoing monitoring from healthcare professionals, as well as palliative
and end-of-life care.

be in addition to any other leave they may be entitled to including adoption,
maternity, adoption/maternity support and shared parental leave. For
mothers/primary adopters this will be taken after they have completed
adoption/maternity leave.

be a day one right for all officers who join the Police Service of Scotland.

To provide an extension of the two weeks parental bereavement leave to apply to
cover losses of up to 24 weeks pregnant. This provision will be available to both
parents as is the case for current parental bereavement leave provisions. This will
include a loss as a result of a miscarriage, ectopic pregnancy, molar pregnancy or
termination, or an unsuccessful attempt at in vitro fertilisation as a result of
embryo transfer loss (in line with eligibility considerations currently taking place
with regards to the Employment Rights Bill). This will be a day one right for all
officers who join the Police Service of Scotland.
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