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POLICE NEGOTIATING BOARD AGREEMENT 
 
1. The Work and Families Act 2006 introduced Keeping in Touch days, 

which enables employees on maternity or adoption leave to return to 
work on a voluntary basis for up to 10 days during their maternity or 
adoption leave, without losing their entitlement to Statutory Maternity 
Pay or Statutory Adoption Pay.   

 
2. The Police Negotiating Board has agreed that police officers and forces 

should also benefit from Keeping in Touch days. 
 
3. This agreement requires amendment to police determinations, 

regulations or specific authorisation by home department circular and 
any approved changes will be promulgated in due course in Home 
Office, Scottish Government Justice Department and Northern Ireland 
Government circulars.  This PNB circular is purely advisory and does 
not confer authority to implement the agreement. This agreement 
would take effect from 1 January 2011. 
 

4. Any enquiries about this circular should be addressed to the Independent 
Secretariat at the Office of Manpower Economics  020 7215 8101, to the 
Official Side Secretary  020 7187 7340 or the Staff Side Secretary  
01372 352000.  Enquiries to the Independent Secretariat relating to the 
interpretation of this circular should be made in writing. 
 
 

27 October 2010 
 
 
* PNB Circulars form a single numerical series. Those which in themselves provide authority 
to implement an agreement carry the serial number alone, while those which are advisory are 
designated as such after the serial number. 
 
 
 
 
 
 



MEMORANDUM 
 

            
 
What are ‘Keeping in Touch' (KIT) days? 
 
1. KIT days enable an officer on maternity or adoption leave to do up to a 
maximum of 10 days work as long as both the officer and the force have 
agreed for this to happen and agreement has been reached on what work will 
be undertaken during this time.   
 
2. Each KIT day and the work to be undertaken must be approved in 
advance by the line manager. The type of work may be normal day to day 
activity to assist the return to work process, undertaking a training activity or 
attending a team meeting for example. KIT days do not normally involve 
working from home such as checking emails.  Work done on a KIT day should 
help make the return to work from leave easier for an officer.   
 
Payment for KIT days 
 
3. Payment for KIT days is at normal daily rate in accordance with 
Regulations and Determinations.  If the officer is receiving Occupational 
Maternity Pay and works a KIT day the period of paid police maternity pay will 
be extended because police maternity leave can be taken in more than one 
period so effectively the police maternity leave is temporarily suspended for a 
day.   
 
4. If the officer is still receiving Statutory Maternity Pay (SMP) or Statutory 
Adoption Pay (SAP) this will not impact on or interrupt any SMP/SAP 
payments being made but there will be no extension of the SMP/SAP paid 
period.  Officers will receive pay for the hours worked on a KIT day plus their 
SMP/SAP for the week in which the KIT day(s) occur. If the officer is on 
unpaid leave the KIT day is payable and officers will receive pay for the hours 
worked. 
 
5. Any work undertaken on one tour of duty by police officers whilst on 
maternity or adoption leave will count as one KIT day, even where the hours 
worked total less than the full duration of the shift in question. 
 
6. There are a maximum ten KIT days that a woman can work. Once 
those days have been used up, the woman will lose a full week’s SMP/SAP 
for any week in which she does any work. 
 
7. The pay for KIT days is pensionable. 
 
When can KIT days be taken? 
 
8. KIT days can be taken at any point during the maternity or adoption 
leave period. KIT days do not need to be consecutive.   
 



Are KIT days compulsory? 
 
9. It is entirely a matter for the woman and her Force how and when KIT 
days are used during her maternity pay period. KIT days are not compulsory 
and therefore forces should only offer them as an option.  Similarly, officers do 
not have an automatic right to work KIT days during the maternity or adoption 
leave period.   
 
Recall to duty 
 
10. Police officers may be recalled to duty at any time after the compulsory 
maternity leave period.  This should only be for exceptional reasons such as 
court attendance or a disciplinary hearing.  It should be noted that a recall to 
duty from maternity or adoption leave is different from a voluntary return to 
work on a KIT day. A recall to duty will not normally count as a KIT day and 
should be treated separately. 
 
 
 
 


